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A Policy for Parents as Partners
We Believe:
· That all families are of equal worth and that the diversity of each family should be respected and valued
· That Parents are a child’s first and most enduring educator and when we work together in our setting the results have a positive impact on children`s learning and development.
We Aim:
· To provide a welcoming and caring atmosphere
· To recognise and celebrate difference and diversity.
· To encourage a culture of anti discriminatory thinking and practice within our setting and to ensure no family is discriminated against.
· To ensure all professional relationships are of a caring nature and are based on respect for the feelings of all children and their families.
· To maintain a two way flow of information between our setting and home to ensure the best opportunities for development and learning for all.
· To work with a variety of partners and communities to ensure that each child makes appropriate progress towards the Early Years Foundation Stage outcomes alongside the Every Child Matters Outcomes.
(being healthy ,staying safe, enjoying and achieving, making a positive contribution and achieving economic well being).

How do we plan to do this?
Before admission:

· Operating a Key Worker approach where each child is assigned a key worker before admission in order to ensure a smooth transition between home and school.
· Providing Taster sessions for children new to the Nursery before they begin their regular sessions
· Home visiting prior to admission.
· Providing a Home-School booklet for parents and children to identify areas of interest and concern and for parents to identify developmental milestones.
· Providing a Parent handbook.
· Offering a flexible induction period to accommodate individual needs (child and parent)
· Providing information on school website www.schoolswire.org

During the Nursery year:

· Early and sensitive intervention to support children with SEND and additional needs eg EAL  involving parents at all points( according to our Equality and Single Equity policy)
· Inviting parents to share their cultural heritage with setting.
· Supporting families in periods of difficulty through linking with partners from all agencies e.g. Health, Action for Children.
· Training staff in inclusion and anti-discriminatory practice including Prevent (according to our Equality and Single Equity policy)
· Monitoring racial incidents and completing a regular return to the L.A.
· Ensuring all displays and resources represent a positive attitude to disability and ethnic, social and cultural diversity.
· Varying times of meetings and events to suit a variety of needs

Sharing information about learning:

· Sharing information in a variety of ways, newsletters, home-school diaries, verbal communication, photographs, information boards, informal and formal meetings, social media.
· Making Learning Records available at all times for parents and children to view and contribute to.
· Displaying planning for parents to view.
· Constantly changing and updating. photographs of children working in nursery 
· Inviting parents to comment on their child`s development.
· Providing individual appointments to share child`s record of achievement twice yearly.
· Giving our older children library books to take home and share each week.
· Holding frequent events to share celebrations in school.

Valuing and sharing home learning:

· Encouraging parents contributions to children`s records
· Inviting parents in to share special events with school e g holidays, weddings etc
· Holding sessions for parents on how children learn in and through play.

Consultation with parents:

· Parent representation on Governing body.
· Being available at the beginning and end of sessions.
· Sending out parental questionnaires twice a year.
· Parental involvement in organising fund raising and social events
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